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EVALUATION

The Intern Record Book (IRB) iz to be used to assist interns o rellect on their own
practice. It is also to be used to evaluate intems' teaching and professionalism,

University supervisors will evaluate, at least, one lesson on their visits, Menzors will
informally observe interns’ teaching several times during the internship period, They
will also formally assess interns' '!E-ﬂl:l'l-.il:lg, using the teaching evaluation form in the
Intern Record Book (TRB), at least, six times during the period. In addition, mentors
will evaluate interns' professionalism at the end of every 1erm, using the appropriate
evaluation form.

At the end of the internship, all the marks from the mentors and the University
supervisors will be computed to determine an intern's final prade.




IRE 1
PRE-QOBSERVATION CONFERENCE GUIDE

To be filled by the mentee

[ plan to vistt vour classon i ! SRS 1 115« | |

Imstructions:
1. Please review and complete the questions for “Planning for Stedent Learning™. They are
provided asa guide for the pre-cbservation conference amnd will serve as an agenda.

Retum the Pre-Observation Conference Chutline Form along with your lesson notelbook
o me a slay belore my observation,

Planning for Student Learning Questions:

A Students background
k. How do voau become familiar with what vour students already knooar (skalls,

citliural PetourcesT)

What are the prerequisite skills required to accomplish the objective?

W'hat adapiations or accommosdations will be made for students who have
difficulov?

What provizions will youmake for students who have already grasped the
haterials?

Class Setting

1. What is the physical setting of the class?

Homw wnll you group the students™

Wihat concepiz’zkills have vour previous 3-3 lessons involved?




4 How dioes the content of this lesson baild on what students have already studied?

5. Howr does the content of this lesson relate to what the students will be leaming
in the fuetere?

6. How have vou addressed the needs (eg gender, culture, language proficiency,
skill level, etc ) of this particular group of students7
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